
TritonThenix Constitution 

Article I. Name of Student Organization 

❖​ The organization shall be called TritonThenix at UC San Diego.   

 

Article II. Statement of purpose 

❖​ TritonThenix allows students to achieve a deeper understanding and ability in the 

art of calisthenics.  

❖​ TritonThenix supports students in developing confidence through consistent 

training and community involvement. 

 

Article III. Nonprofit Statement 

❖​ TritonThenix at UC San Diego is a non-profit student organization. 

 

Article IV. Requirements for Membership 

❖​ Anyone interested in the organization must sign a health liability and 

responsibility waiver before joining. 

❖​ To solidify membership, one must complete member initiation and become a part 

of the families associated with TritonThenix 

➢​ Exceptions apply to members who show dedication and commitment to 

the organization by attending more than 75% of organization meetings 

❖​ Membership in TritonThenix shall be open to any student, consistent with the 

Nondiscrimination Policy Statement for University of California Publications. 

 

Article V. Frequency of Organization Meetings 

❖​ 1 general organization meeting per week. 

❖​ 1 executive board meeting biweekly. 

❖​ 2-4 social events per quarter.  

❖​ 0-2 fundraising events per quarter. 

➢​ All subject to change during exam weeks. 

 

Article VI. Qualifications for Holding Office and Method of Selecting and 

Replacing Officers 

❖​ Only registered UC San Diego students may hold office in the organization. Only 

registered UC San Diego students may vote in elections for the selection of the 

organization’s officers.  

❖​ There will be 5 officer roles. Selection will be based on passion for the 

organization, time commitment, responsibility, communication, and amiability. 

➢​ Co - President x2 

■​ Manages the organization and delegates duties to other officers. 

■​ Works with the other Co-President to manage the organization. 

■​ Supervises budget and transactions made by the treasurer.  

 



 

 
■​ Assists other officers when needed. 

➢​ Executive Assistant 

■​ Manages all documents. 

■​ Creates calendar events. 

■​ Moderates Discord. 

➢​ Head of Marketing 

■​ Manages social media accounts such as Instagram and Facebook 

with the Marketing team. 

■​ Creates ideas for social media to spread information about events.  

➢​ Head of Events Operations 

■​ Organizes social events with the Co-Presidents and the Events 

Operations team. 

■​ In person advertisement and promotions. 

■​ Outreach and sponsorships. 

➢​ Head of Trainers 

■​ Manages all workout related events within the organization with the 

Trainer team. 

■​ Workout examples: visual, graphical, and verbal. 

■​ Creates/updates Master Workout Spreadsheet. 

■​ Informed about recovery/techniques. 

❖​ Those who are members and demonstrate passion for TritonThenix’s visions are 

eligible to run for any officer position the following year or if a position becomes 

vacant. 

➢​ Officers are to be decided by the democratic process at the end of the 

winter quarter. 

➢​ New officers will shadow their respective predecessors for one quarter 

before fully taking the position. 

➢​ Attendance in meetings and events subject to change. 

❖​ Officers who fail to fulfill the responsibilities of their respective position will be 

subject to review by the other board members and consequences will be decided 

upon as necessary by majority vote of the board. 

➢​ More than 2 unexcused absences per quarter will result in officer reviews.  

➢​ Officer reviews will be conducted by all officers quarterly. 

❖​ Officers planning to graduate/leave their position must present a notice one 

quarter in advance in preparation for new officer training. 

 

Article VII. Risk Management 

❖​ TritonThenix at UC San Diego is a registered student organization at the 

University of California, San Diego, but not part of the University itself. 

❖​ TritonThenix at UC San Diego understands that the University does not assume 

legal liability for the actions of the organization. 



 

 
❖​ Physical risk of injury comes with exercising and thus a liability waiver is 

required for all attendees to complete before participating in any TritonThenix 

Workshops.  

❖​ To prevent risks, TritonThenix will educate all attendees through proper training 

and guidance. 

 

Article VIII. Financial Management 

❖​ TritonThenix’s financial support will be raised through fundraising, sponsorships 

and student organization funding resources.  

❖​ Funds will be defined in a budget created by the Treasurer. 

❖​ Funding will be processed and handled by the Treasurer and reviewed by the 

Co-Presidents. 

➢​ Physical funds acquired from fundraising will be counted and placed in a 

sealed envelope to be deposited to the TritonThenix checking account at 

most 3 days after the event. 

➢​ Virtual funds will be transferred to/from the off-campus TritonThenix 

checking account. 

❖​ The organization will submit funding requests to the A.S committee quarterly. 

➢​ At least 21 days before use. 

 

ARTICLE IX. SECTION 1. HAZING PREVENTION  

❖​ Tritonthenix is committed to maintaining a safe, inclusive, and respectful 

environment for all its members and does not condone hazing. Hazing, in any 

form, is strictly prohibited within the organization in compliance with state and 

federal law, Regents’ policies and University regulations. Participation in hazing 

or any intentional, knowing, or reckless act, activity, or method committed by a 

person (whether individually or in concert with other persons) against another 

person or persons, including current, former, or prospective students, regardless 

of the willingness of such other person or persons to participate, that is 

committed in the course of a preinitiation, an initiation into, an affiliation with, 

or the maintenance of membership in, an official or unofficial student 

organization or other student group that i. causes or creates a risk, above the 

reasonable risk encountered in the course of participation in the institution of 

higher education or the organization (such as the physical preparation necessary 

for participation in an athletic team), of physical or psychological injury, 

including personal degradation or disgrace, and/or ii. the person knew or should 

have known was likely to cause serious bodily injury. As an organization, we 

understand that failure to abide by hazing policies and laws will result in referral 

to the Center for Student Accountability, Growth, and Education (SAGE) for an 

organizational violation and/or individual violation(s). 


