TAMID AT UC SAN DIEGO CONSTITUTION - 2024-2025 ACADEMIC YEAR

ARTICLE I. NAME OF ORGANIZATION
The organization shall be called TAMID at UC San Diego.

ARTICLE Il. STATEMENT OF PURPOSE

TAMID at UC San Diego focuses on preparing students for careers based in financial advising and business
development. We nurture valuable skill sets, provide real-world experience, and expose students to
influential members in their field. Our ties with the start up nation Israel provides with a multitude of
networking and experiential opportunities. We hope that our members will gain valuable connections and
experiences, and be better prepared to utilize what they have learned in their studies in the real world.

ARTICLE lll. NONPROFIT STATEMENT
TAMID at UC San Diego is a non-profit student organization.

ARTICLE IV. REQUIREMENTS FOR MEMBERSHIP

Our membership requirements include the submission of an online application, then those who move past
this stage will be invited to a formal interview with the Director of Recruitment.

When selecting our new members we look for:

- Dedicated students who are eager to gain experience in this field
- Those who have previous leadership experience
- Students who thoughtfully answer application and interview questions

There is no requirement of dues.

NON DISCRIMINATION STATEMENT:

TAMID at UC San Diego is committed to fostering an inclusive and welcoming environment for all members
regardless of race, color, ethnicity, national origin, religion, sex, gender identity and expression, sexual
orientation, age, disability, socio-economic status, or any other characteristic protected by applicable law.

We believe that diversity enriches our organization and enhances the experiences of all members. We strive
to create a culture of respect, dignity, and fairness where every individual is valued and treated with equity
and impartiality.
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ARTICLE V. FREQUENCY OF ORGANIZATION MEETINGS

Meetings are held weekly at Glickman Hillel Center. Optional supplementary meetings will be held when
necessary. All members are allowed one excused absence each quarter in order to uphold member
status. Minutes are taken by our secretary and after each meeting, a summary email will be sent out to all
members.

ARTICLE VI. QUALIFICATIONS FOR HOLDING OFFICE AND METHODS OF SELECTING AND REPLACING
OFFICERS

Only registered UC San Diego students may hold office in the organization. Only registered UC San Diego
students may vote in elections for the selection of the organization’s officers.

Our process of selecting candidates is as follows:

- Nomination by fellow TAMID members

- Election speech and voting majority

- A meeting with the previous executive board to outline expectations

- Only UC San Diego students that are enrolled in TAMID are eligible to participate in the selection
process

Our Officer positions include:

President- Overlook all issues regarding the operations of our organization. The responsibilities include but
are not limited to: ensuring connection with TAMID headquarters, keeping the chapter informed on deadlines
and projects, and maintaining a professional and productive environment.

Vice President- The Vice President position supports the President’s vision and goals for the chapter by
running internal operations, helping to manage the board, and ensuring resources are being put towards
strategic goals.

Director of Recruitment- Create and organize the chapter’s recruitment campaign in the fall and/or spring
quarters. Organize and lead multiple TAMID informational sessions during the recruitment season,
demonstrating knowledge and excitement of TAMID’s programs and mission. Register for and attend any
student club fairs that would be relevant for TAMID to be a part of (overall student club fair, business schools
clubs, Israel clubs).

Director of Education-Work with the Vice President and Director of Recruitment to develop a new member
integration plan that goes from recruitment to their first meeting as full TAMID Members. Lead, facilitate or
curate all new member education sessions to make sure new members are well prepared for consulting and
fund programming.

Director of Consulting- Report on the status of consulting projects to the Vice President or President. Work
with TAMID staff to make sure all PMs are onboarded to the TAMID Consulting. Platform in a timely manner.

Director of Fund-The Director of Fund is responsible for the general success of Fund programming in the
chapter, bringing students interested in finance and investing together in a way that enhances their finance
knowledge and skills, and connects them to Israel through an interactive experience.

Project Manager- Lead the consulting project for their team from beginning to end- including finding a
project, and concluding the project.



ARTICLE VII. RISK MANAGEMENT

TAMID at UC San Diego is a registered student organization at the University of California, San
Diego, but not part of the University itself.

TAMID at UC San Diego understands that the University does not assume legal liability for the actions of
the organization.
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ARTICLE VII. SECTION 1. IN CASE OF INTERNATIONAL TRAVEL

TAMID at UC San Diego recognizes that the University generally recommends against all international
travel by Student Organizations due to the myriad of risks travelers face in foreign countries. Student
organizations are discouraged from traveling to foreign countries due to the wide variety of risks
involved with foreign travel, and the extensive planning efforts required by the Student Organization’s
Members to manage those risks. Security risks and health care services vary widely from one country
to another, so thorough research on those topics is especially important.

International travelers are advised to research US State Department Travel Advisories and the CDC
Travel Health site and abide by all recommended alerts and warnings, and procure travel insurance with
medical coverage that covers their chosen destination because most USA Health Plans are not valid in
foreign countries.
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ARTICLE VIII. HAZING PREVENTION

All members of TAMID at UC San Diego will be educated on the definition of hazing, the various forms it can
take, and how to identify it. Hazing is defined as any action taken or situation created intentionally to
produce mental or physical discomfort, embarrassment, harassment, or ridicule, regardless of the person’s
willingness to participate.

TAMID at UC San Diego is committed to providing a safe and welcoming environment for all its members. We
strictly prohibit any form of hazing and will take immediate action to address any incidents that occur. Our
organization adheres to the UC San Diego hazing policy, UC policies, and California State Law to ensure the
health, safety, and dignity of every member.



ARTICLE IX. COMMUNITY MENTOR

The Community Mentor must be a member of the local community with significant professional or academic
experience relevant to TAMID’s mission of developing the next generation of leaders in business and
technology.

- The selected Community Mentor will be appointed by a majority vote of the Executive Board.

- The Community Mentor will serve a term of one academic year, starting from the beginning of the fall
quarter and ending at the conclusion of the summer quarter.

- The Community Mentor may be reappointed for additional terms based on mutual agreement
between the mentor and the Executive Board.

- The Community Mentor will organize and lead workshops, seminars, and guest lectures on topics
related to business, technology, entrepreneurship, and professional development.

- The Community Mentor will work closely with the Executive Board to provide strategic advice on the
organization’s initiatives, projects, and long-term goals.
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ARTICLE X. FINANCIAL MANAGEMENT

TAMID at UC San Diego will fundraise its activities through a variety of sources including but not limited to:

- Fund allocations from our national organization

- Fundraising events

- Sponsorships and donations

- Grants and funding from university departments and external organizations

The President of TAMID will be responsible for managing all financial matters of this organization.
Including budgeting, record keeping, and expense approvals.

ARTICLE XI. AFFILIATION WITH OTHER GROUPS

TAMID at UC San Diego is directly affiliated with Hillel of San Diego at UCSD. We rely on this partnership for
meeting space, community guidance and other resources.

- TAMID will actively participate in Hillel's community activities and events, fostering a collaborative
and mutually beneficial relationship.

- TAMID will acknowledge Hillel’s support in its communications and at events, ensuring that the
contributions of Hillel are recognized and appreciated.



